
CORPORATE SOCIAL RESPONSIBILITY

Architecture provides an important framework for the lives of 
everyone. This applies in Vejle, Damaskus, Beijing and 
Reykjavik and architects should take on this responsibility. 
Therefore, Henning Larsen Architects supports the 
principles of the UN Global Compact and is engaged in a 
number of other initiatives.  

In these years, the world is uniting in order to find solutions to the extensive climate problems. 
According to The United Nations Environment Programme (UNEP), buildings account for 30 % of 
overall energy consumption. Therefore, the building sector has a big responsibility and an obligation 
to take action.  
 
Henning Larsen Architects values collaboration as a means of creating, accumulating and sharing 
new knowledge. We design the buildings of the future and have the opportunity to contribute with 
concrete solutions.  
 
Architecture is an important player in society, which requires a large commitment to the world. This 
applies to architectural companies as well as each individual architect. The responsibility of 
architects places huge demands on the degree of professionalism and personal commitment. 
 
Henning Larsen Architects works in a global world and we take a respectful and committed 
approach. When the values and knowledge that we base our designs on are to be applied across 
boundaries – from Georgia to Singapore and from Germany to Abu Dhabi – we take part in making 
the world a better place.  



UN GLOBAL COMPACT

 

In 2008, Henning Larsen Architects joined the United Nations business network, Global Compact, 
which is a partnership between the UN and the international corporate world with the objective of 
promoting the social commitment of businesses. For an architectural company working on many 
international projects, it is essential to apply an international set of values. 
 
The UN Global Compact's ten principles in the areas of human rights, labour, the environment and 
anti-corruption enjoy universal consensus and are derived from: 

● The Universal Declaration of Human Rights  
● The International Labour Organization's Declaration on Fundamental Principles and Rights at 

Work  
● The Rio Declaration on Environment and Development  
● The United Nations Convention Against Corruption  

The Global Compact asks companies to embrace, support and enact, within their sphere of 
influence, a set of core values in the areas of human rights, labour standards, the environment, and 
anti-corruption: 
 
Human Rights 
Principle 1: Businesses should support and respect the protection of internationally proclaimed 
human rights; and 
Principle 2: make sure that they are not complicit in human rights abuses.   
 
Labour Standards 
Principle 3: Businesses should uphold the freedom of association and the effective recognition of the 
right to collective bargaining; 
Principle 4: the elimination of all forms of forced and compulsory labour; 
Principle 5: the effective abolition of child labour; and 
Principle 6: the elimination of discrimination in respect of employment and occupation. 
 
Environment 
Principle 7: Businesses should support a precautionary approach to environmental challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility; and 
Principle 9: encourage the development and diffusion of environmentally friendly technologies.    
 
Anti-Corruption 
Principle 10: Businesses should work against corruption in all its forms, including extortion and 
bribery.  

  



SUMMER SCHOOL IN DAMASCUS

In 2008, Henning Larsen Architects organised a summer school in Damascus with the participation 
of 26 architectural students from Aalborg University, Technische Universität Berlin and Damascus 
University.. The summer school was made possible due to support from The Happold Trust, 
Aalborg University, Technische Universität Berlin, Damascus University, Auswärtiges Amt, Martha 
Schwartz Partners, GT Z, DAAD, Massar, The Danish Institute in Damascus as well as The Royal 
Danish Embassy in Damascus. 

 

Associate Partner Anne Marie Galmstrup, Henning Larsen Architects: "Damascus is a city that has 
grown in size during thousands of years. The Syrians call it the oldest continuously inhabited city in 
the world. It is a unique city where history has left traces everywhere. It is an excellent place to 
explore because it offers so many spatial surprises and qualities - from the vibrant market 
atmosphere of the souk to the quiet neighbourhoods of the city." 

As with many other big cities in the Middle East, the population in Damascus is increasing 
significantly and, in these years, the city is facing a completely new growth rate. For two years, 
Henning Larsen Architects has worked on a large project in the city, Massar Children's Discovery 
Centre. To better understand the city and its potential, Louis Becker, architect and Design Director 
and Anne Marie Galmstrup, architect, took steps to organise a summer school in Damascus for 
architectural students from Syria, Germany and Denmark. 

 
The encounter between the two cultures already takes 
place in the design stage and contributes to balancing 
expectations and achieving a better project process. 

Anne Marie Galmstrup: "The idea for the summer school derived from the Massar project that, on 
the one hand, is an encounter between different learning cultures and, on the other hand, is inspired 
by Damascus. Throughout the entire project, it has been essential for us to make the learning 
process part of the project. The encounter between the two cultures already takes place in the 
design stage and contributes to balancing expectations and achieving a better project process. 

The summer school lasted two weeks and the overall theme was 'storytelling'. Through stories about 
Damascus, the city was explored and its future identity was examined. The students explored the 
city, completed different sketching projects together and worked together in groups to analyse the 
challenges of the city. 

For Henning Larsen Architects, it has been a valuable opportunity to establish a connection with the 
academic environments in all three countries and to provide the students with an understanding of 
what it means to work internationally. 


